
SUPERINTENDENT
PROFILE
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C H R I S T I A N  S C H O O L



Founded in 1976, MCCS exists for the purpose of assisting parents in their

responsibility to educate their children to be faithful and mature followers of Christ.

We are currently seeking qualified applicants for the role of Superintendent of MCCS.

For the past nine years, Dr. Daniel Sheard has faithfully served as Superintendent,

during which time we have seen God’s blessing on both the school and church. Both

the school and church have experienced growth, benefited from a thriving church

and school relationship, and the seen the collective academic development of our

students and broader communities.

As we step out in faith into the next chapter for MCCS, the board of Trustees

anticipates continued growth and is prayerfully seeking a mature follower of Christ

with a heart for students to serve as the next leader in spiritual life, academics, and

administration with a vision to further the mission of pursuing Christ and preparing

students.

We welcome you to learn more about the culture and mission of MCCS in the pages

to follow. Interested, qualified candidates can find steps for application on the final

page of this profile.

INVITATION



Mount Calvary Christian School’s commitment to assist parents in educating their children to

be faithful and mature followers of Christ has successfully equipped generations of students

to faithfully serve Christ since its founding in 1976. MCCS is a healthy and vibrant school that

is well-positioned for the next Superintendent to partner with the Trustee board, school

community, and church elders in casting a vision for the future. That future vision will be

focused on sustainable growth that will allow the school to further its God-given mission to

“Pursue Christ and Prepare Students.” We believe that God has a bright future in store for

Mount Calvary Christian School that involves a faithful commitment to God’s Word, healthy

and sustainable growth in student enrollment, and faithful financial stewardship.

The next Superintendent of Mount Calvary Christian School will have the opportunity to build

on this strong foundation by promoting and nurturing a culture among faculty, staff, students,

and families that will further strengthen our core values of academic excellence, biblical

integration and philosophy, critical thinking, and Christian worldview. He/she will also have

the privilege and opportunity to provide professional development for MCCS faculty and

staff, while providing necessary spiritual leadership and promoting spiritual growth among

faculty.

The next superintendent will help lead Mount Calvary Christian School into an era of growth

by demonstrating key leadership principles in four main areas:

SUPERINTENDENT POSITION

First and foremost, the Superintendent will be a

committed Christian who possesses and demonstrates

a vibrant and growing relationship with Jesus Christ.

This person will serve as the spiritual leader for the

staff and families of the school and therefore must be

spiritually mature and gifted to lead in these ways.

He/she must also be in agreement with the Mount

Calvary Church (MCC) statement of faith and be

willing to become a member of MCC.

SPIRITUAL LEADERSHIP

VISIONARY LEADERSHIP

The Superintendent will be the person who is the

primary driver in thinking about and planning for the

future ministry of the school. In the next 5-10 years,

this will include strategic leadership in our school and

church property expansion and any innovation that is

needed to overcome the challenges to pursue our

mission in light of current cultural challenges.



SUPERINTENDENT POSITION (CONTINUED)

All of these roles must be met with some level of

administrative aptitude. The ideal Superintendent will

have the wisdom to manage limited resources and

thrive as they help manage a budget, give input into

enrollment, and interact with parents (among many

other things). The superintendent is the leader of the

school. This involves the ability to develop

relationships and a team around him/her that works

together to achieve the mission of the school.

In order for a superintendent to be an excellent academic leader, he/she must be a

continuous, passionate learner himself/herself. Therefore, the superintendent will meet or be

working towards the requirements for either the Head of School Certificate, the All Levels

Principal certificate, or Executive Director certificate through ACSI. The superintendent will

manage policies and procedures so that teachers can focus on educating students and

engaging thinkers. He/she will also provide ongoing development of exceptional curricula

for grades K-12, with a strong emphasis on biblical integration. In addition, a clear calling for

Christian education in conjunction with an intuitive approach to our culture is important.

ADMINISTRATIVE LEADERSHIP

ACADEMIC LEADERSHIP



POSITIONAL REQUIREMENTS 
& RESPONSBILITIES

PREFERRED PROFESSIONAL QUALITIES

Master’s Degree preferred, or active pursuit of Master’s Degree in progress

Formal classroom experience required

Administrative experience required

Must be able to articulate a calling to Christian education & Christian ministry. Mount

Calvary Christian School is a ministry to churches, families and communities in Central

Pennsylvania.

Must hold an ACSI administrator certificate - Head of School certificate preferred; All Levels

Principal or Executive Director certificate required at minimum.

CHARACTER QUALITIES DESIRED

A Christian who aligns with Mount Calvary Church’s statement of faith and the mission

statement of both the church (Mount Calvary Church | Elizabethtown, PA | Vision and

Beliefs (mtcalvarychurch.com)) and Mount Calvary Christian School

A spiritual leader demonstrating a vibrant relationship with Christ, commitment to the Bible

and faithful, humble service to God and others

Clear and evident love for God’s Word

A distinct call to Christian ministry and service with the ability to easily articulate that

calling

A visionary leader who is able to clearly communicate vision and lead/direct others in

implementation of vision

Love for children

Highly relational

Inspires enthusiasm

Models and encourages highest level of personal and professional integrity

Comfortable in the role of staff development

A good communicator - a patient and thoughtful listener who is aware of the implications

and weight of his/her words to colleagues, faculty, staff and families

Ability to attract and identify quality faculty, staff, and leaders

A joyful person who displays a love for others and for serving others

Evidence of humility

A collaborative, team player who will be able to work well with the MCCS administrative

team, MCCS trustee board and Mount Calvary Church leadership as needed

A strategic leader who will guide the school to think and execute beyond the day-to-day

and accomplish significant goals

Detail-oriented: Ensures professionalism and excellence in every aspect of the school and

its leadership

Must be aligned with ASCI certification standards and Mount Calvary Christian School’s

continuous improvement plan

http://www.mtcalvarychurch.com/about-mcc/vision-and-beliefs


REQUIREMENTS/RESPONSIBILITIES (CONTINUED)

PRIMARY RESPONSIBILTIES

The below list represents an overview of primary responsibilities expected of the

Superintendent, but is not an exhaustive list of responsibilities.

Able to lead the school with godly, spiritual values according to the evangelical faith as

outlined in the doctrinal statement of Mount Calvary Church. S/he will manage staff and

oversee all departments of the school by setting and maintaining the spiritual tone and

leadership through personal example.

Direct the educational program by providing guidance to principals and teachers through

vision, professional development, and on-going curriculum development.

Partner with MCC Lead Pastor to coordinate ministry objectives.

Work in conjunction with the Board of Trustees for oversight of the annual calendar,

finances, updating policy and handbooks, and maintain ongoing communication with the

Board of Trustees on the state of affairs within the school.

Provide guidance to the Director of Community and Donor Relations regarding

fundraising. 

Cultivate relationships with parental and community constituencies, representing the

school in public relations, and giving oversight to the admissions processes.

Prepare accreditation timeline and supervise the incremental improvements necessary to

pass the accreditation process, and interact with professional agencies.

Able to strategically implement vision to promote forward progress as well as avoid

potential problems on the horizon to prevent and solve issues in advance.

Maintain a quality and committed faculty and staff population through intentional hiring,

evaluating, and mentoring.

Establish and maintain a discipline program consistent with the school’s philosophy.

Maintain professional competence and updated job knowledge through a planned

program of personal professional development.



SCHOOL & CHURCH PROFILE
MCCS YESTERDAY

Mount Calvary Christian School is a special place with special people.  The school’s Christian

culture has evolved into a large family, striving for academic excellence within an Inquiry Model

of Education.  In personifying our values, we strive to not have a “corporate” feel.  Our teachers

are both exceptional Christians and model educators.  All the staff attend local churches that align

themselves doctrinally with Mount Calvary Church and who are also committed to living by grace

and love.

We are not a free-standing school, but are under the authority of a loving church that supports a

growing Christian school.  There is a healthy respect and synergy between the church and

school, with both working together toward a common goal of Passionately Pursuing Christ (the

church’s mission statement). The school trustee board is empowered to lead the mission and

vision of the school, yet has a healthy submission to the church leadership because we are all

after the same goals. Church leadership trusts and empowers school leadership, and the Trustee

board trusts and empowers MCCS administration to run the day-to-day operations of the school.

We strive to have an organization built on trust and empowerment, allowing each leadership

group to function as God has called them to function while working collaboratively as a team.

Projecting a model for an ideal administrator, the Trustee Board is looking for a collaborative

leader who is willing to ask questions and defer to others when necessary. Having said this, it will

be important for that leader to protect the very healthy balance at which the ministry as a whole

has arrived, one of forward-thinking respect for a joint ministry of building young people that

know how to think seriously and creatively with a vision of reaching the world for Christ.

Mount Calvary Christian School was established in 1976 because the members of Mount Calvary

Church recognized the crucial need for a biblical education for their children and those in the

community. What began as an elementary school expanded into a full PreK through 12th grade

institution that graduated its first senior class in 1982. A Family Life Center which houses a 9000sf

gymnasium, kitchen, and additional classroom and office space was added in 1998, enhancing

academic, athletic, and fine arts programs.

Since that time, technology upgrades include wireless capabilities (2015), enhanced security, and

a 1-to-1 laptop program in the secondary (2016). By the fall of 2019 the student body had grown

to exceed 500 students, with extensive opportunities such as dual college enrollment, STEM

enrichment, and  PIAA athletics. In 2020 the school was able to offer students remote learning

options with classroom-equipped synchronous teaching technology and faculty specifically

dedicated to the online student population.

MCCS TODAY & CULTURAL DISTINCTIVES



SCHOOL/CHURCH PROFILE (CONTINUED)

PURSUING CHRIST.
PREPARING STUDENTS.

MISSION
MCCS Assisting parents to fulfill their responsibility for

educating their children to be faithful and  mature
followers of Christ, instruments for honor,

sanctified, set apart, and “useful to the Master,  
and prepared for every good work" 

(II Timothy 2:21; Luke 2:52).STATEMENT

VISION
MCCS

MCCS will develop students who love the Lord
their God with all their heart, soul, mind and 

 strength, prepared intellectually and socially to
overcome the challenges of the 21st century with 

 humility, boldness, and Spirit-filled joy in the
application of the global fulfillment of the Great 

 Commission (Mk. 12:30-31).
STATEMENT



MCCS FACTS

PIAA Athletic Program & Extended

Cooperative Programs

Interscholastic Middle School

Sports

Mini-Varsity Intramural Sports for

Upper Elementary

VOLT Athletic Development &

Weight Training

STEM & STEP Enrichment

Busing from 8 School Districts

Parent Volunteer Program (VIP) &

Parents & Teachers for Christ

(PTC) Committee

PROGRAMS @ MCCS

PreK Programs (2/3/5-day

beginning @ age 3)

Power Hour (after school Bible

program, K4 - 5th)

College Dual Enrollment

National Honor Society

Band, Choir, String Ensembles

Drama & Musical Productions

Private Instrumental, Vocal &

Dance Lessons

Dance Club

Bible Quiz Team

Cyber Program

ENROLLMENT

5 0 0
(PRE -K  -  12 )

INTERNATIONAL
STUDENTS

1 9 - 2 0 :  9

STAFF

2 0 - 2 1 :  3

8
ADMINISTRATIVE

FACULTY

2 2
ELEM

1 0
SUPPORT

4
IU - 13

2 2
MS /HS

1 3 . 1
TEACHER /STUDENT

RATIO

STATS

1 8
PUBLIC  DISTRICTS

5
COUNTIES

8 0 +
CHURCHES

MCCS FACILITIES
MC Church & Elementary

Building

Auditorium

Family Life Center

Gymnasium

Fiberoptic Internet

Kitchen/Cafeteria

Science Lab

Weight Room

Soccer Field

Playground

Classroom-equipped

synchronous technology



MOUNT CALVARY CHURCH

Mount Calvary Christian School is located in Elizabethtown, PA, a borough of

approximately 12,000 people, in Lancaster County. A link to our borough website

can be found here: Elizabethtown Borough | (etownonline.com). 

Lancaster County is known for its extensive farming communities, small-town charm,

Amish communities, and family tourist destinations. Larger communities, such as

Hershey, Lancaster City, Harrisburg, and York can all be reached within a 30 minute

radius, giving access to great dining, entertainment, theater, and shopping options.

Lancaster County is consistently rated as one of the best places in American to raise

a family and one of the best places in America to retire. 

Elizabethtown is about 1.5 hours from Philadelphia and Baltimore, two hours from

Washington DC, about 2.5 hours from New York City, and three hours away from

popular beach communities in NJ, DE and MD.

ABOUT ELIZABETHTOWN, PA

Mount Calvary Church was founded in 1930 on a strong foundation of Bible

teaching, revival, and evangelism. In 1980, church leadership wrote a detailed

history of the early years of Mount Calvary Church entitled, “50 Years of God’s

Faithfulness”. Please find a link to that article here.

Today, we want to be a church that leads people in all stages of life to passionately

pursue Christ. That is why we exist. We believe that a Christian who is passionately

pursuing Christ does so through five key areas: Community, Worship, Biblical

Teaching, Missions, and Service. To learn more about our mission and vision as a

church, watch this sermon preached by our Lead Pastor, Matt Watson.

https://www.etownonline.com/
https://www.mcchristianschool.com/wp-content/uploads/2020/12/50-Years-of-Gods-Faithfulness.pdf
https://vimeo.com/289283367


PROCESS OF APPLICATION
The process of selecting our next leader will involve the following steps:

RESUME

SUBMISSION &

REVIEW

Cover Letter
Resume
Written Personal Testimony 

1.

2.

3.

1 2 ONLINE 

INTERVIEW W/ 

SEARCH 

COMMITTEE

3

IN-PERSON

INTERVIEW W/ 

SEARCH 

COMMITTEE

4 REFERENCE 

CHECKS &

BACKGROUND

SCREENINGS

5

CANDIDATE 

CAMPUS 

VISIT

7 TRUSTEE BOARD

RECOMMENDATION 

& ELDER 

AFFIRMATION

8
EMPLOYMENT 

OFFER

9

WHAT WE NEED FROM YOU:

Application items and/or questions
should be submitted via email to Karl

Feucht (Search Committee Chairman)
searchteam@mcchristianschool.comSEARCH COMMITTEE 

Comprised of Trustee Board Members,
Church Elders, MCCS Administrative 
Team Members, & MCCS Faculty

TO APPLY:

 SEARCH 

COMMITTEE

RECOMMENDATION 

TO TRUSTEE 

BOARD

6

BRIEF 

VIDEO 

SUBMISSION



MOUNT CALVARY CHRISTIAN SCHOOL
629 N. Holly Street

Elizabethtown, PA 17022

717.367.1649

www.mcchristianschool.com

http://www.mcchristianschool.com/

